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Sub: Publication of PRIDE ratings and opening of Online Appeal window for FY 2019-20

Dear Sir,

With reference to the OM No. CIL/C5A (PC)/PMS/442 dated 29.06.2020, the PRIDE book of
Executives for the FY 2019-20 are now available in the HRMS.

Further, as per OM No: CIL/C5A (PC)/PMS/2826 dated 08.05.2018, the Online Appeal window will
also open in the HRMS w.e.f. 09.01.2021 for submission of appeal in respect of the published PRIDE
ratings for the FY 2019-20. Executives shall be given an opportunity to make online appeal only, if
any, against entries and final grading given in the report, within a period of 15 days i.e. upto
23.01.2021. In case no appeal is received on or before 23.01.2021, it shall be deemed that he/she has
no appeal to make and the PRIDE rating will be treated as final. The appeal shall be restricted to

specific, factual observations contained in the report on the assessments of achievements against
targets, personal attributes, functional competencies and integrity.

This is for your kind information and onward communication to all executives.
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1. The Director (M)/ Director (T)/ Director (P&IR)/ Director (F), CIL
2. The GM/TS to Chairman, CIL
3. The GM, NEC, Margherita
4. The GM (P/EE), CIL
5. The HOD, IICM
6. The GM (ICT), CMPDIL
4 The GM/ HOD (P/EE), ECL/ BCCL/ CCL/ NCL/ WCL/ SECL/ MCL/ CMPDI
8. Dy Mgr (P/PC), CIL: to upload this letter in CIL website under the head “Infobank/ Circulars/ PMS”




