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FORM-VII B
(Rule 31.0)
MEMORANDUM
SHTie e
(DesIgNatIon) ..cvivuiciiniiniin o rmmersessesns. (Office in which working) .......... cooevevevn..
.............................................................. is hereby informed that it is proposed to take action

against him under Rule 31 of the Conduct, Discipline and Appeal Rules, 1978 of Coal India
Limited. A statement of the imputations of misconduct or misbehaviour on which action is
proposed to be taken as mentioned above is enclosed.

B 2. thciinm e oo msarsposs s sassesvestascsss e B s e SRS may take the opportunity to make
such representation as he may wish to make against the proposal.

L 11« R S——————————————— P T fails to submit his
representatlon within 10 days of the receipt of this Memorandum it will be presumed that he
has no representation to make and orders will be liable to be passed against Shri
......................................................... ex parte.

Signature
Name & designation of the Competent Authority
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CDA Rules & CVC Guide Lines

SCHECULE UNDER RULE 27.0

Grade of Employee Disciplinary Penalties which
Authority it may impose
| e ]

: 3.
a |2 CMD & Whole time
Directors of CIL and
its Subsidiary Companies
to whom the CIL :
Executives’ Conduct,
Discipline & Appeal Rules
Apply

President

All penalties President
of India

of India

2.(a) | Officers in Grade Chairman-cum All penalties Board of
E-1 to M-3 posted Managing Directors
in CIL or any of the Director, Coal Coal India
Subsidiary Companies India Limited Limited

(b) | Officers posted in CIL (1) Functional All penalties Chairman-cum

Hars. and other allieg Directors of except those Managing
office(s) under the direct CIL in respect under Rule Director, CIL
administrative control of of officers working 27.1(ii)(b)
Coal India Ltd. except

under them
NEC “

InE1 to M3 grade

to 27.1(ji)(d)

(2) Direcor (P &
IR) CIL, for all
officers Working in
the Departments
directly reporting to
Chairman, CIL

In E1 to E5 grade

Head of Divisions
of CIL Hgrs in
respect of
officers working
under them

All minor

(i) Concerned
penalties

Functional
Director

(i) Director(P&IR),
CIL for officers
working in the
Departments
directly reporting
to Chairman,CIL

(c) | Officers posted in NEC

(i) E1 to M3

Director Incharge All penalties

Chairman, CIL
of NEC except under
Rule 27.1(ji)(b)
to 27.1(ii)(d)
(i) E1 to E5 CGM/GM, NEC All minor DErector(P&lR),
penalties CiL
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Teams

i 3. (a) | Officers in grade CMD of the All penalties Chairman-cum
E-1 to M-3 posted concerned except those Managing
in Subsidiary Subsidiary under Rule Director, CIL
Companies Company 27.1 (ii)(b) to
27.1(ii)(d)
(b) | Officers in grade Functional All minor Chairman-cum
E-1 to E-5 posted Directors penalties Managing
in Subsidiary of the concerned Director of the
Companies Company in concerned Company
respect of
officers working
under them.

; (c) | All employees from Director All penalties Chairman-cum
different subsidiaries (Technical), except those Managing
nominated as leaders/ Coal India under Rule 27.1 Director, CIL
members of CIL Coal Ltd. (ii)/(b) to
Stock Measurement 27.1(ii)(d)

The jurisdiction of the Disciplinary Authority shall be determined with reference to the Company/Unit
where the alleged misconduct was committed.




